
ANNUAL REPORT & ACCOUNTS

2013

2013 A
N

N
U

A
L R

EP
O

R
T

 &
  A

C
C

O
U

N
T

S
F

M
D

Q
 O

T
C

 P
L

C

Global Competitiveness   Operational Excellence   Liquidity   Diversity    

www.fmdqotc.com



2013 ANNUAL REPORT &  ACCOUNTS

Global Competitiveness   Operational Excellence   Liquidity   Diversity    

1



Content

Global Competitiveness   Operational Excellence   Liquidity   Diversity    

2

Background

Sustainability Strategy 

Strategic Journey

Organisation Structure

Chairman's Letter

CEO's Review

Governance Structure

Risk Management

Board of Directors

Management Team

Financial Statements  

Corporate Information

4

10

20

23

26

33

36

38

43

45

80

16

Notice of Annual General Meeting 3



NOTICE IS HEREBY GIVEN that the Second Annual General Meeting (“AGM”) of members of the Company will be held at the 
Company's head office located at 1, Olosa Street,  Victoria Island, Lagos on Thursday July 31, 2014 at 10.00AM prompt to transact 
the following businesses:

Ordinary Business

1.  Presentation of the Financial Statements of the Company for the year ended December 31, 2013 together with all of the Reports 
of the Directors and Auditors thereon.

2.  Appointment of External  Auditors and to determine their remuneration.

3.  Election of Directors.

4.  Appointment of Members of the Audit Committee.

Notes: 

Proxy
A member of the Company is entitled to appoint a proxy to attend and vote at the AGM on their behalf.  A proxy need not be a 
member of the Company.

A proxy form is attached to this notice. For the instrument of proxy to be valid for the purpose of the AGM, it must be completed, 
stamped and deposited at the head office of the Company at 1, Olosa Street, Victoria Island, Lagos not less than 48 hours before the 
time fixed for holding the  AGM.

Audit Committee
In accordance with section 359 (5) of the Companies and Allied Matters Act, Cap C20, Laws of the Federation of Nigeria 2004, any 
member of the Company may nominate a shareholder as a member of the Audit Committee by giving notice in writing of such 
nomination to the company Secretary at least 21days before the AGM.

thDated this 10  day of July, 2014

By Order of the Board

G. Elias & Co.
Company Secretary

NOTICE OF THE SECOND ANNUAL GENERAL 
MEETING OF FMDQ OTC PLC (RC 929657) 

(THE“COMPANY”)
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BACKGROUND

History

FMDQ OTC PLC (FMDQ)

changes and fostering the development of the Nigerian over-the-counter (OTC) financial markets. 

FMDQ, which was registered by the Securities and Exchange Commission (SEC)as an  OTC market 

securities exchange in November 2012, brings together Nigeria's fixed income and currency 

operations under a single market governance structure.

The creation of FMDQ is linked to the market development initiatives of the Financial Markets 

Dealers Association (FMDA) (formerly known as the Money Market Association of Nigeria - MMAN). 

 

FMDA (then  MMAN) began as an informal body of treasurers of banks operating in Nigeria in 1976; it 

was later formalised and registered on May 12, 1989 under the Land (Perpetual Act) Cap.98 with 

registration No. 5373. 

In it's almost three decades of existence in Nigeria, FMDA has been at the forefront of the 

development of the inter-bank markets.  

The early ideas towards the creation of an FMDQ-type organisation can be traced to 2001 when 

FMDA fashioned out for itself a vision tagged “VISION 2006”. The vision reaffirmed its drive to be “an 

influential self-regulatory body that is a reference point for credible economic information, 

committed to people and market development.”

The objectives of the vision were as follows:

§ To promote ethical conduct and enhance the skills and competencies of members to global 

standards

§ To build economic research capabilities

§ To develop infrastructure and promote conditions necessary for market deepening

§ To establish a body that will regulate the entire profession

§ To influence public opinion and government policies

Further to this, the idea of an OTC securities exchange was promoted by FMDA in line with its vision 

to create an enabling system for bringing Nigeria's thin, dispersed yet high-potential OTC market 

under a single governance agreement. This gave rise to the birth of FMDQ.

 is an organisation with the strategic intent of bringing about revolutionary 
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FMDQ's key mandate is to bridge the current gaps in the Nigerian OTC financial markets via the 

following measures:

§ Bringing Nigeria's thin, dispersed and high-potential OTC markets under a single robust 

market governance structure and as a single platform 

§ Building an integrated debt capital market with high network effects

§ Aggregating pre-trade and real-time post-trade data to promote transparency

§ Promoting the best practice clearing and settlement arrangements for the OTC market

Company Profile

FMDQ is a SEC- registered OTC securities exchange, with a vision to become the most liquid, efficient, 

secure and technology-driven OTC platform in Africa by 2018, through its mission to empower the 

Nigerian OTC financial markets to be innovative and credible, in support of the Nigerian economy.

Whilst complementing other existing securities exchanges and providing world-class market 

governance for capital transfer, FMDQ's primary focus is on the OTC markets – fixed income (money, 

treasury bills, and bonds), currencies and derivatives.

The creation of FMDQ marks a landmark in the development of the Nigerian financial markets as it 

uniquely combines functions of a securities exchange in organising and deepening the OTC markets; 

and a self-regulatory organisation (SRO) in coordinating and regulating the activities of the members 

in the markets under its governance.
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Evolution of FMDQ

To be the most liquid, efficient, 
secure and technology-driven 
OTC market in Africa by 2018

To empower the OTC financial 
markets to be innovate and 
credible, in support of the 
Nigerian economy

Vision

Mission

Values

World-class 
Standards

Innovation        

Integrity Value-adding    

Vision, Mission & Values



B
A

C
K

G
R
O

U
N

D

The company seeks to achieve its overall objectives by carrying out activities in the following three (3) 

broad categories: 

§ Market Governance & Compliance: maintaining market confidence, credibility and integrity 

through documentation, surveillance and enforcement of market rules

§ Market Development: ensuring market efficiency and liquidity by driving product innovation 

and institutionalising robust market architecture (membership relationships, trade 

execution, trade data repository, straight-through-processing (STP), clearing, market 

interventions and risk management etc.)

§ Data & Information Services: developing databases of OTC market data and information to  

position FMDQ as the  market information repository servicing the needs of the regulators, 

operators, investors and numerous other local and international stakeholders 
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Value Proposition

Driven by its compelling value proposition - “GOLD” Agenda (Global Competitiveness, Operational 

Excellence, Liquidity and Diversity) for the transformation of the OTC financial markets, FMDQ, as a 

change agent, began instituting requisite financial market infrastructure to drive transparency, 

governance, market oversight, credibility and market liquidity to power growth in the Nigeria's OTC 

financial markets with a view to protecting investor interests.

Each element of the “GOLD” Agenda presents opportunities for reforms with far reaching 

implications for the development of the Nigerian financial markets.

Global Competitiveness: FMDQ will employ robust legal, regulatory frameworks and 

comprehensive mediation and arbitration procedures to support its operations taking a cue from 

global markets.

Operational Excellence: FMDQ intends to work with other financial markets infrastructure 

operators and the regulators to ensure that the market optimally leverages technology to promote 

price discovery, data transparency, STP, clearing arrangements etc.

Liquidity: As a key mandate of FMDQ for the development of the financial markets, the company will 

energise existing markets – the repo market, listing of corporate debt issues and securitizations etc.  

Similarly, FMDQ is driving the upgrade and enforcement of quoting standards and governance over 

benchmarks and indices.

Diversity: FMDQ will actively seek opportunities for product development and innovation, linkages 

with other securities exchanges, clearing arrangements and self-regulatory organisations.  These 

initiatives will be supported by active investor education & awareness as well as market advocacy 

activities.
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Memberships

In building its network effects and driving the debt capital market integration, FMDQ intends to 

operate with diverse membership classes which consist of the following:

Dealing Members: These are the FMDQ-licenced members that make market on money market, 

debt securities and currencies traded OTC on the FMDQ platform. Dealing Members must be 

registered with the SEC to carry on business as OTC Dealers. There are currently 26 FMDQ-licenced 

Dealing Members.  

Associate Members: There are three (3) categories of associate membership:

§ Clients: These are the end-users of the products traded on the platform, and include pension 

managers, fund managers and corporates

§ Inter-Dealer Brokers: These are SEC-registered brokerage firms that act as intermediaries 

amongst Dealing Members only

§ Brokers: These are SEC-registered brokerage firms that act as intermediaries between 

Dealing Members and Clients only

Registration Members: These are the members sponsoring  issuers that desire listings and 

quotations privileges on the FMDQ platform.  The Registration Members must be registered with 

either SEC or the CBN depending on the function they intend to perform.  There are two categories of 

registration membership:

§ Listing Members: These are issuing houses sponsoring issuers of publicly offered or privately 

placed fixed income securities, such as, supra-national bonds, sub-national bonds, 

government agency bonds, corporate bonds, asset-back securities, mortgage-backed 

securities and fixed income related-mutual funds  on the FMDQ platform

§ Quotation Members: These are issuing, paying and collecting agents sponsoring issuers of 

commercial papers on the FMDQ platform
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Shareholders’  Information

FMDQ was an initiative spurred out of the necessity to empower the Nigerian OTC financial markets 

to be globally competitive. The company is owned by the CBN, FMDA, NSE Consult Limited ( a fully- 

owned subsidiary of The Nigerian Stock Exchange) and as well as 24 banks and discount houses 

operating in Nigeria.

   
  

S/N Institution

1 Access Bank PLC

2 Associated Discount House Limited

3 Central Bank of Nigeria

4 Consolidated Discounts  Limited

5 Diamond Bank PLC

6 Ecobank Nigeria Limited

7 Enterprise Bank Limited

8 Express Discount House Limited

9 Fidelity Bank PLC

10

 
Financial Markets Dealers Association

11

 

First Bank of Nigeria Limited

12

 

First City Monument Bank Limited

13

 

FSDH Merchant Bank Limited

14 Guaranty Trust Bank PLC

15

 

Kakawa Discount House Limited

16 Keystone Bank Limited

17 Mainstreet Bank Limited

18 NSE Consult Limited

19 Skye Bank PLC

20 Stanbic IBTC Bank PLC

21 Standard Chartered Bank Nigeria Limited

22 Sterling Bank PLC

23 Union Bank of Nigeria PLC

24 United Bank For Africa PLC

25 Unity Bank PLC

26 Wema Bank PLC

27 Zenith Bank PLC

   (In liquidation)
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The Securities and Exchange Commission, registered FMDQ to function as an OTC market, 

thereby giving FMDQ dual responsibilities of being a securities exchange (a market organiser and 

service provider) and SRO in the Nigerian eco system. The development of the business will focus on 

the value created for the stakeholders and FMDQ's ability to influence the issuers, investors and the 

members towards ensuring market liquidity. 

 FMDQ's core business functions and areas that present long-term value opportunities are as follows:

Securities Exchange

§ Trading – FMDQ provides a platform for the Dealing Members to execute secondary market 

trades in the most efficient manner either by quoting to other Dealing Members via the  trading 

systems or obtaining best execution prices through the brokers

§ Listings and Quotations  – FMDQ intends to provide listing and quotation services to issuers  

wishing to ensure liquidity and visibility of their fixed income and money market securities 

§ Market Development – To drive the GOLD agenda of the Nigerian OTC market, FMDQ acts as the 

springboard  for product innovation and design of robust market architecture

§ Technology – FMDQ, in partnership with key technology solution providers, deployed trading 

and market surveillance systems  that are fit-for-purpose to improve market liquidity, integrity 

and credibility

§  Market Services – Accurate and timely prices and market data are supplied to stakeholders    

further ensuring market liquidity and transparency 

Nigeria 

FMDQ Twin Functions
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Self-Regulatory Organisation

 

As an SRO, FMDQ will be the front-line regulator for the OTC markets under its governance. It aims to 

maintain market confidence, credibility and integrity through robust regulation, documentation, 

surveillance, investigations and enforcement of market rules. The Regulation & Examination Division 

(RED) in FMDQ has responsibility for the SRO function. RED will regulate and supervise its members' 

activities and conduct through the Regulation and Examination Groups respectively.

FMDQ  will work closely with its primary regulator - SEC,  whilst liaising closely with the Central Bank 

of Nigeria (CBN) and Debt Management Office (DMO). FMDQ will maintain very strong interfaces 

with the CBN being the primary regulator of the foreign exchange market and regulator of some of 

FMDQ Dealing Members i.e. banks operating in Nigeria. The DMO regulates the primary dealership 

system of the domestic sovereign bonds market and for this reason FMDQ also maintains close 

interface with the regulator. 

FMDQ's interfaces with these government agencies will cover the following activities: 

§ Adoption and enforcement of pre-existing rules and regulations of the respective regulatory 

agencies, and formulation of new rules

§ Licencing of members and facilitating the SEC registration of institutions and sponsored 

individuals

§ Market monitoring and surveillance functions

§ Regular reporting of market statistics  and front-line regulatory activities 

§ Compliance support for the rules of the regulatory agencies

Stakeholder Engagement Process

FMDQ's success as a market organiser and SRO will largely depend on the support of its stakeholders 

(domestic and international).  Therefore, the company will strive to develop and maintain 

participative, collaborative and informative engagement with various stakeholders with a 

progressive view to integrating this into our business development and daily operations.  

We will adopt a systematic process which involves identifying key stakeholder groups. We will 

categorise them according to the issue or subject and prioritise them according to their strategic 

importance. This will inform our engagement approach which ultimately will be based on the 

engagement objectives and the stakeholders' levels of interest and influence. 

The process and results of our stakeholder engagement would be recorded, reviewed and reported 

to the relevant Board Committee where appropriate, for accountability and transparency.
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The engagement activities will take on many forms, both formal and informal, ranging from public 

consultations on major market initiatives, structured meetings with market regulators to seminars 

and workshops for industry associations and investors. With these on-going dialogues, mutual 

understanding of the relationships, views and expectations would be enhanced, enabling us to make 

more informed decisions, and to better assess and manage the resulting impact. At FMDQ, 

stakeholder engagement will be about developing relationships with our stakeholders towards 

creating value and bases for mutual benefits. Whether it is in relation to a new business initiative, an 

internal operational change or a market-wide concern, we intend to engage with our stakeholders in 

order to assess opportunities and threats, identify existing or potential conflicts of interest, garner 

support and decide on the appropriate actions to take while monitoring progress and impact.

Our Stakeholder Management process will be driven by three (3) steps:

§ Stakeholder Identification 

§ Stakeholder Analysis 

§ Stakeholder Communication and Engagement 

Stakeholder  

Through differing market and regulatory interfaces, FMDQ will be effectively involved in 

collaborative and informative engagement with the following stakeholders:

Identification  
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Stakeholder Analysis

Each stakeholder group is further analysed for effective engagement using a reporting model which 

covers the following items:

Stakeholder Engagement and Communication

At the final step, stakeholders will be engaged through the alignment of their objectives with FMDQ's 

“GOLD” implementation agenda for the Nigerian OTC financial markets. Stakeholders will drive this 

through technical advisory services, market visibility studies, knowledge sharing, capacity building 

initiatives, networking opportunities and access to research databases and libraries.

Value for Stakeholders

FMDQ has various stakeholders: its members, the regulators, government agencies, trading systems 

vendors, strategic partners, issuers, investors and end users. The methods that will be adapted in 

running the business and the ensuing market transformation will address the needs of these 

stakeholders, ultimately creating economic value for all FMDQ's interested parties.

 
 

  

  

Value Created  Market Transformation

Price Transformation 

and Market 

Transparency

 

§

 
Credible, reliable and consistent source of financial markets 
trading, closing, model and market-supplied indicative 

prices/rates for price formation and valuation
§

 

Price discovery: pre -trade, trade and post-trade data; and 
general market information 

 

and analytics

 

§

 

Reliable trading systems with online real-time surveillance 
capabilities

 

Product and Market 

Innovation 

 

§

 

Diversification of fixed income products
§

 

Introduction of hedging products

 

§

 

Reliable fixed income benchmarks and indexes
§

 

Improved  market architecture 

 

§

 

Credible yield curves and fixings

 

Quotations, Listings 

and Market Liquidity 

Enhancement

 

§

 

Admission and registration of debt securities

 

§

 

Liquid fixed income and derivative markets

 

§

 

Bond specialist system for liquidity in non-sovereign bonds

 

Market Governance 

and Supervision

§

 

Rules, standards, agreements and surveillance  

 

§

 

Monitoring and Compliance principles based on global best 
practices

§ Macro-prudential analysis and regulatory reporting
Economic 

Development 

Advocacy

§ Financial markets support for debt financing structure for Small 
Medium Enterprises/Agriculture and Housing/Infrastructure
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FMDQ is established to be a self-sustaining organisation and will seek to be profitable through 

sustainable revenue streams. The company will earn revenue from fees generated from listings, 

quotations and trading activities. Typical of the business model of securities exchanges, FMDQ will 

seek revenue diversification from other revenue sources such as membership dues and data sales. 

KEY BUSINESS FOCUS AREAS

FMDQ focus has been placed on sustainable areas of the business where strategic initiatives have 

been  and will be activated: 

§ Product and Market Development – this ensures liquidity and efficiency in the markets by 

driving product innovation and creating robust market architecture. Achievement in this area 

was the FMDQ Daily Quotations List (DQL) launched on November 7, 2013. We hope to deliver 

the FMDQ (FGN) Bond Index and NIBOR Reform in line with International Organisation of 

Securities Commission (IOSCO)'s standards. Other strategic initiatives being worked on are; 

Bond Specialist System,  revival of  the Commercial Papers market, Bi-lateral Repo with 

collateral management, Securities Lending and Tri-party Repo market, Loan Sale and Derivatives 

market

§ Regulation – the focus here will be on maintaining market confidence, credibility and integrity 

through regulation, documentation, surveillance, investigations and enforcement. Some of the 

initiatives activated include the development of the FMDQ Codified Rule Books for the FGN 

Bonds, Treasury Bills, Money Market and Foreign Exchange markets; the FMDQ General Market 

Rules. Work has commenced on the FMDQ E-Bond Trading Rules, the FMDQ Infractions and 

Penalties Guide, the Bond Listing and Quotation Rules and the Commercial Paper Quotation 

Rules. Other strategic initiatives include defining of regulation for effective market architecture 

and establishment of FMDQ's market surveillance and members' examination function

§ Technology – the application of robust trading and surveillance systems, with such 

characteristics as resilience, flexibility and efficiency is fundamental to FMDQ operations. The 

company will actively invest in its capabilities, skills and expertise in this area. FMDQ has 

commenced work on the FMDQ-Bloomberg E-Bond Trading and Surveillance System for fixed 

income starting with treasury bills and FGN bonds. This will be extended to cover all fixed 

income products. The FX trading and surveillance system is equally strategic and FMDQ has 

commenced work on it in collaboration with Thomson Reuters

§ Stakeholders – FMDQ is committed to active engagement and discussion with its stakeholders, 
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via periodic and properly organised sessions, meetings and workshops.  The company will 

obtain regular feedback from its members on its offerings and ways in which it can better meet 

their needs.  FMDQ will continue to engage with the members and regulators to champion 

innovative ways in which the Nigerian OTC market will become globally competitive

§ People – FMDQ is also committed to investing in its people to ensure that its strategy is 

effectively executed. The organisation will reinforce its high performance culture through 

attracting, developing and retaining competent and passionate human capital

Key Success Factors of  a Securities Exchange

Key Success Factors for FMDQ

Network 
Effects

Proprietary
Trading &
Clearing

Technology
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STRATEGIC JOURNEY

FMDQ OTC 5-Year Strategic Vision: 2014 – 2018

FMDQ's immediate focus has been on the growth of the existing spot markets and activation of 

defunct products or markets e.g. commercial papers. Its medium term focuses are on the 

development of new products and markets e.g. securities lending and loan sale. The medium-long 

term goals will focus on the development of the derivatives market. Overall the market development 

activities will be designed to promote liquidity, transparency, price discovery and diversity.

The attraction to the Nigerian debt securities will hinge heavily on the degree of transparency 

available through FMDQ. Therefore, the 2014 strategic focus of FMDQ as detailed in the 5-year 

strategic plan is Market Transparency and Trading Intensity. Desirous of entrenching governance and 

transparency in the market, FMDQ identified the need for robust price formation and discovery 

mechanisms and has embarked on market development initiatives that provide price and volume 

data to its stakeholders. Market data with detailed analyses will be made available to the relevant 

regulators, government agencies and other stakeholders. 
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The FMDQ Daily Quotations List (DQL) remains a landmark in the debt capital market. Our efforts to 

increase efficiency in the preparation and release of market data to promote transparency will 

continue into 2014.

In the financial year 2014, FMDQ will expand its focus on initiatives geared towards fostering trading 

intensity, even as it continues to consolidate on its market transparency drive. To achieve this, 

outlined below are few of the initiatives to be implemented in 2014:

FMDQ Corporate Scorecard 

The company will adopt a corporate scorecard with the four (4) broad spectrums described below as 

key performance indicators - 
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The table below presents FMDQ’s objectives, 2013 performance and 2014 goals along the four 

spectrums
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ORGANISATION STRUCTURE
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In order to deliver on its mission and achieve its strategic goals, FMDQ's business services will be 
driven by clearly separate business lines and staff functions with specific responsibilities.

Markets & Business Development Division (MBD)

This division is responsible for driving the market organising franchise of FMDQ through conducting 
market and business development-focused research and engagements. The output of the division's 
activities will be leveraged upon as part of the process of achieving FMDQ’s  core mandates. 

The market development mandate covers product development, new market development, 
activation of extinct markets,  upgrading the  standards of existing markets, pre- and post-trade price 
discovery, review of market infrastructure to facilitate improved liquidity and efficiency, fixings and 
indices development to ensure transparency and market integrity; while the business development 
mandates cover development of FMDQ's network effects, and bond listings and money market 
instruments quotations franchise.
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Regulation & Examination Division (RED)

The Regulation & Examination Division will drive FMDQ's self-regulatory function through its two (2) 

groups: Regulation and Examination. The Regulation Group covers membership management, 

listings and quotations analysis and the rules & legislation functions whilst the Examination Group 

covers market surveillance, members' examination, investigations, enforcement, listings and 

quotations compliance and macro-prudential analysis. The mandate for RED is to ensure its activities 

meet international standards in line with IOSCO.

In addition, RED's regulation of the OTC markets will align with SEC, CBN and DMO's rules and 

regulations, and global best practices. It will therefore review its regulations periodically and build 

FMDQ's alliances with global stakeholders to ensure alignment with leading market practices and 

regulatory policies.

Operations & Technology Division (OTD)

This division is responsible for the implementation of the appropriate technology in support of the 

market infrastructure agreed with members and the automation of FMDQ's operations across all the 

divisions. The division's mandate is to ensure that FMDQ operations are technology-driven in order 

to facilitate operational excellence and efficiency across the OTC markets under FMDQ's oversight.

The division will design and implement  appropriate technology to support MBD and RED's activities; 

implement the organisation's enterprise systems requirements for risk management, human 

resources and finance. OTD also manages the organisation's website and Data Aggregator in 

delivering a high level of market transparency. Its Operations arm is responsible for the company's 

back office markets operations, corporate services, human resources and finance functions. 

Compliance, Legal & Company Secretariat (CLC)

The CLC Group will coordinate the execution of FMDQ's legal, compliance and company 

secretariat functions. The Group has responsibilities to provide counsel and guidance to 

Management and the Board of Directors on legal matters; ensure compliance with SEC Rules and 

Regulations and liaise with the Commission on compliance issues. CLC will also facilitate smooth 

execution of all the company's secretarial responsibilities. 

Risk Management & Control (RMC)

The RMC Group will be responsible for the enterprise-wide risk management and internal control 

management functions. The Group will also ensure that the Board-approved risk management 

frameworks, policies and strategies are implemented. 
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Strategy & Corporate Communications (SCC)

The SCC Unit is charged with coordinating the development, implementation and reporting of 

FMDQ's corporate strategy and strategic initiatives.  It monitors business performance.  The Unit is 

also responsible for coordinating the development, implementation and reporting of 

communication, press relations and events both within and outside FMDQ, as well as coordinating 

our response to enquiries from stakeholders including the general public.

 

Internal Audit (IAD)

The IAD Group will be required to review the implementation of corporate policies, plans and 
procedures, and conduct special investigations as required.  The Group will also be responsible for 
preparing FMDQ's annual audit report and relating with the Board and external auditors on matters 
arising from their reports.  



CHAIRMAN'S LETTER
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Dear Distinguished Shareholders,

nd
I am pleased to welcome you to the 2  Annual 

General Meeting of your company. It is with a 

great sense of fulfillment that I provide you 

with the record of stewardship of your Board 

and Management during the period under 

review. 

FMDQ– An OTC Market Securities Exchange

The painful experiences of the recent global 

financial crisis underscored the critical role 

financial markets play in the development and 

sustenance of a nation's economy. We were 

reminded that for sustained economic growth 

and development, our nation's financial 

markets must be robust and resilient. 

With this objective in mind, FMDA  embarked 

on an initiative to establish a securities 

exchange that is globally competitive, liquid, 

mature and sophisticated in terms of products, 

conduct and regulation. FMDQ received its 

licence from the SEC on November 6, 2012 and 

commenced operations in 2013.  

FMDQ's primary focus is the fixed income and 

currency markets – money, repo, treasury bills, 

bonds and foreign exchange with current 

emphasis on the vanilla products. As such, 

FMDQ plays a complementary role to other 

existing securities exchanges.

I would like to recognise and commend the 

spirit of collaboration that has enabled us 

achieve this major milestone. Whilst FMDQ 

may not be the first SRO, it satisfies the long 

yearning of stakeholders in the Nigerian 

financial system for the establishment of a 

credible and trusted SRO to fill gaps in the 

market.

Mr. Aigboje Aig-Imoukhuede, CON 
Chairman, FMDQ OTC PLC

CHAIRMAN'S LETTER
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Building Trusted Markets and Benchmarks

The year commenced with the recruitment of Mr. Bola Onadele. Koko as Managing Director/Chief 

Executive Office following a rigorous search process to identify an individual capable of successfully 

realising FMDQ's mandate.

We commenced the publication of the FMDQ DQL signaling our focus on market transparency and 

went on further to articulate our membership structure as a precursor to commencing our market 

oversight function.

We dedicated time and attention to developing a modest and dynamic 5-year strategic plan. The SEC, 

CBN and DMO were most supportive as we took steps to define and establish the frontline role of 

FMDQ. We benefitted significantly from the experience of other self-regulatory entities in Asia and 

North America.

Growth Priorities for 2014 and Beyond

Global activity has broadly strengthened and is expected to improve further in 2014 with much of the 

impetus for growth coming from advanced economies. However, there is increased financial 

volatility in emerging market economies, and increases in the cost of capital will likely weigh on 

growth. The imminent re-pricing of risks following the tapering of US quantitative easing exercise 

and heightened concerns around national elections call for our policymakers to adopt appropriate 

measures in line with changing fundamentals.

FMDQ is well positioned to empower banks, pension managers and other operators to play major 

roles in the economic development programs of the Federal Government of Nigeria. Nigeria urgently 

needs a virile debt capital market with world-class listing and quotation standards to support the 

improved business environment and the entrepreneurial energy of the private sector. There is no 

doubt that collaboration with all stakeholders will remain critical in the development of our market.

Conclusion

Our sincere appreciation goes to our shareholders, customers, employees and other stakeholders 

for their continued support for the Company. We look forward with great excitement to 

successful years ahead.

Aigboje Aig-Imoukhuede, CON
Chairman

Global Competitiveness   Operational Excellence   Liquidity   Diversity    

25



CEO’s REVIEW

    

  

  

   

  

 

 

 

 

 

 

Global Competitiveness   Operational Excellence   Liquidity   Diversity    

26



CEO’s REVIEW

Bola Onadele. Koko
Managing Director/Chief Executive Officer

The year 2013 was notable as it was 

marked by the formal  launch and 

commencement of operations of FMDQ, 

following the registration by the SEC in 2012.

FMDQ promotes market development 

through the provision of infrastructure and 

governance structure in the Nigerian financial 

market, with its primary business focus on the 

OTC fixed income markets (money, repo, 

treasury bills, and bonds), currency and plain-

vanilla risk management products.

F M D Q  a i m s  to  c o n t r i b u te  to  t h e  

transformation of the Nigerian OTC financial 

markets via its “GOLD” Agenda. This 

represents FMDQ's compelling value 

proposition being global competitiveness, 

operational excellence, liquidity and diversity.  

Financial Review

Revenue

Despite the challenges of the start-up year, I 

am pleased to inform you that FMDQ was 

able to record a revenue of N155.65 million in 

2013. Transaction fee income of N76.47 

million charged only in December 2013 

accounted for 49% of the total revenue while 

interest income, sponsorships and income 

from other services accounted for the 

balance.  

Control of Expenses

Total operating expenses increased to 

N289.01 million (2012: N51.88 million) as we 

ramped up business operations in 2013.  

Personnel, technology and operations costs 

constituted the principal components of our 

cost base. Management adopted a prudent 

approach with our business operations as 

expenses were tightly controlled to minimise 
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impact on shareholders' funds. It is worthy of mention that our Directors agreed to forgo much 

deserved directors' fees and allowances throughout the year.

At the tail end of the year, following the official launch of the company, more critical staff were 

employed and necessary external professional services were engaged. Management remains 

committed to operate the business at an optimal level and has taken concrete steps to ensure 

business growth in 2014.

Technology 

Our analysis of the technology landscape in the Nigeria OTC financial markets in 2013 revealed that 

there was an urgent need for systems that will provide transparency to the OTC markets across all 

products. With the launch of FMDQ in November 2013, the Board approved the addition of 

Bloomberg E-Bond trading and market surveillance system to the two (2) existing trading systems in 

the OTC market i.e. Thomson Reuters Dealing 3000 Extra system and the ICAP Electronic Trading 

Community (ETC) inter-dealer brokerage system. However, none of the systems above provided 

surveillance opportunities to FMDQ and the regulators. A snapshot of the various trading mode in 

the OTC market is shown in Table a below.

Table a: Table showing products and the trading systems - 2013

To deliver immediate value at the lowest cost to the financial market, it was necessary (indeed, a 

matter of priority) for us to deploy a trading system for our flagship products – treasury bills and FGN 

bonds. A trading system for treasury bills and FGN bonds was to be a major value-add, capable of 

connecting various market participants and the Nigerian fixed income market with other parts of the 

global markets seamlessly. 

The search for an ideal system was tasking.  Two broad options were considered - develop a 

proprietary system, or purchase an existing system. In the end, we decided against developing a 

proprietary system as the cost, development time and the attendant risks of such a venture made 

the option unattractive in the immediate term. After reviewing existing systems  (including those not 

S/N  Product  Trading Mode  

1.  Foreign Exchange  Thomson Reuters Dealing 3000 Extra  
2.

 
Money Market:

 
§

 
Unsecured Placements/Borrowings

 
§

 
Open-Buy-Backs/ Repos

 

Telephone
 

3.
 

Treasury Bills
 

§
 

Thomson Reuters Dealing 3000 Extra 
 §

 
ICAP ETC

 §

 

Telephone

 

4.

 
FGN Bonds
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presently used in Nigeria), the Board approved in November 2013 the engagement of Bloomberg LP 

to deploy and implement the Bloomberg E-Bond as a fixed income trading system for the OTC 

market.

The E-Bond solution provides FMDQ the opportunity of being the central point for the trading 

systems' service to Dealing Members and other market participants. This will ensure we provide a 

single-focus to the fixed income trading system provider and accord us positioning for the trade data 

repository role. 

The implementation of the FMDQ Bloomberg E-Bond system commenced in December 2013 and the 

system is expected to go live in March 2014.

Strengths and New Abilities

FMDQ offers key value propositions that set us apart from other securities exchanges in Nigeria. Our 

competitive strengths can be identified in the following areas:

§ Liquid Market – We currently have 26 Dealing Members licenced to trade on our platform. 

These members, under the organisation of FMDQ, offer liquidity to all the products traded 

on our platform by making market in the products. A key initiative for the company is the 

implementation of a Bond Specialist System to boost liquidity in non-FGN  bonds

§ Product Diversity – Our platform offers electronic trading for a variety of Nigerian OTC 

market products – fixed income securities, money market and currencies. We recognise that 

the breadth and diversity of our product lines is beneficial to our overall performance and as 

a result we would engage in initiatives to further boost our performance

§ Technology – Adopting world-class technology solutions customised to meet the needs of 

our market is key to the successful running of our business and our markets. We provide a 

platform that addresses the markets' desire for new functionality and automated trading, 

price formation, STP, market transparency, surveillance etc. We aim to improve our 

competitive advantage in this area by achieving operational reliability at high speed and low 

cost
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Stakeholder Focus

At FMDQ, we recognise the critical importance of managing our diverse base of stakeholders; 

therefore we aim to ensure that our operations and relationships are based on fair and equitable 

treatment in all our counterparts. The organisation recognises that the relationship it has with its 

stakeholders is a reciprocal one and gives utmost importance to feedback, whilst effectively 

processing suggestions from these stakeholders to enhance its operations. 

FMDQ, as a green-field securities exchange, appreciates that to sustainably progress, regular and 

efficient stakeholder engagement and management are imperative. As such, in the past year, we 

engaged in a number of sessions with various stakeholders some of which included:  

§ Formal reporting to the regulators (SEC, CBN and DMO)

§ CEO presentation at the Bankers' Committee Retreat

§ Structured meetings with the CBN on the formulation of the CBN-FMDQ GOLD OTC Market 

Transformation Committee (GOLD Committee)

§ Regular engagements with Dealing Members on various topics of interest including new and 

existing product offerings/restructuring, technology infrastructure, transaction fees 

administration etc.

§ Consultations with domestic and international exchanges and associations on best practices

FMDQ will continue to emphasise its responsibility towards its stakeholders, both domestic 

and international, as the business progresses in the coming years through regular 

engagement and sensitisation processes including, but not limited to, high-level meetings, 

presentations, conferences, market notices, press releases, education etc.

§ Regulators – We will continue to work closely with the regulators on all economic 

development initiatives impacting the Nigerian OTC markets in line with our mission to be 

innovative and credible in  support of the Nigerian economy

§ Dealing Members – We will engage with the Dealing Members on ways to continually 

improve liquidity and diversity in the OTC market, liaising on developing financial market 

products and infrastructure that are beneficial for the market. We will take  any issues raised 

from our engagements very seriously and take appropriate actions to respond to the 

concerns 
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§  Shareholders – This group of stakeholders will be engaged on a periodic basis and as when 

required on the organisation's performance, initiatives, costs, achievements etc.

 §  Buy-side/Issuers/Users/Trade Associations – FMDQ will host events periodically where  

issues of strategic and operational interests to these stakeholders will be communicated 

and deliberated. We will attempt to provide tailor-made offerings to suit the peculiar 

needs of the market participants

§  Technology Partners – We will continue to partner with these group of stakeholders in line 

with our vision as a technology-driven company to automate procedures and provide 

systems aimed at enforcing greater transparency and credibility in our markets

§  Employees – Our employees will be actively engaged on the organisation's values, policies, 

codes, ethics, strategy, initiatives, developments etc. as they form a key foundation 

towards sustainable progress for the company

§  Media - We will actively develop and maintain effective business relationship with all our 

strategic partners to fuel collaborations and also promote growth through education of 

our markets and products

New Business Focus 

Expanding Business Strategy 

As FMDQ continues to implement its 5-year strategic plan, consolidating on each goal as it 

progresses, the securities exchange will continue to focus on boosting price discovery, transparency 

and further develop the cash markets.  

To complement the advancement made on market transparency, focus will also be directed at 

ensuring market efficiency and liquidity by driving product innovation and institutionalising robust 

market architecture such as trade execution, trade data repository, STP and risk management 

(market intervention standards etc.).

We will thrive on the reintroduction of defunct products, such as commercial papers, restructuring of 

the repo market, activation of securities lending and development of the loan sale market. We will 

also commence feasibility studies on the derivative market ahead of our medium term goals.

Technology is a major enhancer for all our initiatives. We intend to employ technology regulation and 

examination franchises in order to position FMDQ as a world-class front-line regulator
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The network effects of our markets will continue to be improved upon as we activate our 

membership classes in pursuit of our mission to integrate the capital market. 

Outlook

The FMDQ team is excited by the opportunities ahead as we make good progress towards delivering 

on our 2018 strategic vision. Management is confident that as these efforts advance, FMDQ will 

increasingly be positioned as a growing, systemically important SRO, market organiser and business. 

We anticipate new revenue lines as we conclude on our listings and quotations processes. 

We have made great strides in our journey towards empowering the OTC financial markets to be 

innovative and credible, in support of the Nigerian economy.

We will continue to forge ahead on our business strategy to organise, regulate, disseminate 

information and advocate in the Nigerian financial market.

Appreciation

Establishing FMDQ has challenged all of us to make huge sacrifices and develop the requisite 

structures to build a sustainable business. We would like to thank the Dealing Members for their 

willingness and continued support of the OTC securities exchange initiative. The regulators were 

also very supportive, appreciating that FMDQ is a greenfield venture. Our humble achievements to 

date would not have been possible without the support received from our Dealing Members and 

regulators – SEC, CBN and DMO. 

As we position for the future, I want to pay tribute to the visionary leadership, personal sacrifice and 

enormous contributions made by our Chairman, Mr. Aigboje Aig-Imoukhuede, CON in securing the 

Bankers' Committee's support for an OTC securities exchange, numerous presentations to SEC for 

the registration of FMDQ and deliberations in establishing FMDQ. His passionate and well-informed 

counsel have had a major impact on FMDQ's operations. As Mr. Aig-Imoukhuede retires as Chairman 

of FMDQ in 2014, I wish him many more healthy years ahead.

Bola Onadele. Koko

Managing Director/Chief Executive Officer
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GOVERNANCE STRUCTURE

The Board of Directors and Board Committees

As at December 2013, the Board of Directors were composed of eleven (11) non-executive 
directors and two (2) executive directors. The Board is headed by a Chairman who is elected from 
the non-executive directors. 

The Board is required to meet at least four (4) times a year and more frequently, where necessary. 
Under the company's Articles of Association, the Board is empowered to create and delegate 
authority to Committees in order to effectively discharge its responsibilities. To this end, the 
Board established five (5) Committees to facilitate efficient decision-making and to assist in the 
execution of its duties, powers and authority. 

Members of each Committee and its Chairman are nominated by the Board. The members of each 
Committee must have sufficient qualifications and experience to fulfil their duties in the 
Committee. The duties and responsibilities of each Committee are, in addition to those expressly 
delegated by the Board from time to time, set out in each Committee's charter.

Attendance at Board Meetings

Number of meetings held during the year - 5
No.  Name  Position  Attendance  Absent  Apologies  
1.  Mr. Aigboje Aig-

Imoukhuede, CON  

Chairman  5/5  0/5  0/5  

2.
 

Mr. Jibril Aku
 

Vice-Chairman
 

4/5
 

1/5
 

0/5
 

3.
 

Mr. Emeka Onwuka 
 

NED*
 

5/5
 

0/5
 

0/5
 4.

 
Mrs. Bola Adesola 

 
NED

 
3/5

 
0/5

 
2/5

 5.
 

Mr. Oscar N. Onyema
 

NED
 

3/5
 

1/5
 

1/5
 6.

 
Alhaji Muhammad Nda

 
ID**

 
5/5

 
0/5

 
0/5

 7.

 

Dr. Demola Sogunle

 

NED

 

4/5

 

0/5

 

1/5

 8.

 

Mr. Laoye Jaiyeola 

 

NED

 

4/5

 

1/5

 

0/5

 9.

 

Mr. Yinka Sanni

 

NED

 

0/1

 

0/1

 

1/1

 10.

 

Mr Akinsowon Dawodu

 

NED

 

3/5

 

0/5

 

2/5

 11.

 

Mr. Sola Adegbesan 

 

NED

 

4/5

 

1/5

 

0/5

 
12.

 

Mr. Bola Onadele. Koko

 

MD/CEO

 

3/3

 

0/3

 

0/3

 
13.

 

Mr. John Delaney

 

ED/COO***

 

5/5

 

0/5

 

0/5

 

 

*Non-Executive Director
**Independent Director
***COO – Chief Operating Officer
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Committee Meetings

The various Committees were set-up to support and advise the Board in discharging its responsibility 

and shall exercise authority delegated to it by the Board in relation to matters as set out as in its 

mandate.

Board Governance and Human Resources Committee

The Committee was created to oversee the company's corporate governance structure. In addition 

to reviewing policies and procedures, the Committee recommends measures to promote best 

practices, corporate governance, business ethics and other standards for the company's business.

Number of meetings held during the year - 3

Board Finance and General Purpose Committee

This Committee was created to oversee the company's financial strategy and structure with 

a view to recommending appropriate financial policies and measures to ensure the financial 

health of the company.

Number of meetings held during the year - 3

Board Markets and Technology Committee

This Committee was established to ensure the company's ability to discharge its value 

proposition of global effectiveness, operational excellence, liquidity and diversity.  It will 

achieve this by providing strategic market development oversight and ensuring the 

information technology strategy aligns with the business mandate and overall strategy.

No.  Name  Position  Attendance  Absent  Apologies  
1.  Mr. Emeka Onwuka  Chair  3/3  0/3  0/3  

2.
 

Mrs. Bola Adesola 
 

NED
 

2/3
 
0/3

 
1/3

 3.

 

Mr. Bola Onadele. Koko

 

MD/CEO

 

3/3

 

0/3

 

0/3

 

 

No.  Name  Position  Attendance  Absent  Apologies  
1.  Mrs. Bola Adesola  Chair  2/3  0/3  1/3  

2.
 

Mr. Emeka Onwuka
 

NED
 

3/3
 
0/3

 
0/3

 
3.

 
Mr. Akinsowon Dawodu

 
NED

 
2/3

 
0/3

 
1/3

 4.

 
Mr. Bola Onadele. Koko

 
MD/CEO

 
3/3

 
0/3

 
0/3
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Number of meetings held during the year - 3

Board Regulation and Supervision Committee
This Committee provides oversight for the company in discharging its regulatory and supervisory 
functions as a self-regulatory organisation.

Number of meetings held during the year - 3

Board Audit and Risk Committee
This Committee provides oversight for the company's financial statements, reporting process, 
financial information, established system of internal control, independent auditors' qualification and 
independence, legal and compliance processes, and the enterprise risk management.

The Committee's activation was programmed for 2014.

Number of meetings held during the year - 0

 

 

 

 

 

      

No.  Name  Position  Attendance  Absent  Apologies

1.  Mr. Jibril Aku  Chair  1/3  0/3  2 /3

2.
 

Mr. Laoye Jaiyeola
 

NED
 

3/3
 

0/3
 

0/3

3.

 
Mr. John Delaney

  
COO

 
3/3

 
0/3

 
0/3

4.

 

Mr. Sola Adegbesan

 

NED

 

3/3

 

0/3

 

0/3

5. Mr. Bola Onadele. Koko MD/CEO 3/3 0/3 0/3

 

No.  Name  Position  Attendance  Absent  Apologies  
1.  Mr. Oscar Onyema  Chairman  3/3  0/3  0/3  
2.

 
Mr. Akinsowon Dawodu

 
NED

 
3/3

 
0/3

 
0/3

 
3.

 
Mr. Bola Onadele. Koko

 
MD/CEO

 
3/3

 
0/3

 
0/3

 

 

No.  Name  Position  Attendance  Absent  Apologies  
1.  Alhaji Muhammad Nda  Chairman  N/A  N/A  N/A  

2.
 

Mr. Oscar N. Onyema
 

NED
 

3.
 

Dr.
 

Demola Sogunle
 

NED
 

4.

 
Mr. Laoye Jaiyeola

 
NED
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RISK MANAGEMENT

Risk Management Framework

FMDQ will create value for its stakeholders -government, regulators, shareholders, members, 

employees, other securities exchanges, domestic and international organisations, media, 

educational institutions and the society, by identifying and proactively addressing risks and 

opportunities. FMDQ's Enterprise Risk Management (ERM) framework will provide for managing 

risks and assessing them in terms of likelihood and magnitude of impact, determining a response 

strategy, and monitoring progress.

FMDQ is in the process of documenting its ERM framework which will take into account the 

opportunities and risks that may arise with respect to the company's objectives and its current 

responsibilities as a market operator (a securities exchange for listing, quoting and trading of fixed 

income, currencies and derivatives products) and as a self-regulator (regulating members' activities 

and assessing issuers' post-listing and quoting compliance).

The company will employ either the centralised, decentralised and hybrid risk management 

approaches, depending on the nature and significance of the risks in relation to the achievement of 

set objectives. The guiding principles are:

1. Comprehensive risk identification (including risks associated with our members)

2. Sound measurement methodologies 

3. Proactive risk management for early detection of risks and robust mitigation strategies 

4. Rigorous monitoring of risks

5. Timely reporting (including communication with apex regulators and other key stakeholders)

Risk Governance

Risk governance will entail adequate oversight of risk management at both Board and Management 

levels.

The Board has the ultimate responsibility for sound and prudent risk management. This is in addition 

to being responsible for reviewing and approving business strategies and policies, determining the 

suitable risk appetite and tolerance levels to support the business activities and approving the risk 

management strategy to ensure Management applies effective risk controls. 

Global Competitiveness   Operational Excellence   Liquidity   Diversity    

36



R
IS

K
 M

A
N

A
G

EM
EN

T
 

The Board through the Board Audit and Risk Committee (BARC) will determine FMDQ's risk capacity, 

risk appetite and tolerance in relation to its objectives, and articulate means of balancing key risks 

and opportunities. BARC will have the overall responsibility of reviewing key risks and mitigation 

strategies, and ensuring the effectiveness of the risk management policy and other controls.

The Board, BARC and Management will participate jointly in frequent and active discussions on the 

risk management framework, policy and procedures.

On the other hand, Management will have the primary responsibility of determining FMDQ's risk 

profile and will also ensure that the ERM framework is effectively implemented within all areas of the 

respective business units and that adopted risk management procedures are effective. 

The risk management function at FMDQ will be a specialist Group, independent of other operational 

areas, even in reporting line. The personnel staffing the Group will have the appropriate 

qualifications and experience to completely understand the risks associated with all of FMDQ's 

activities. The Enterprise Risk Manager will champion the implementation of the ERM framework 

and provide an independent view regarding proposed business plans and transactions.

Risk Management Philosophy

FMDQ's risk management philosophy will reflect shared beliefs and attitudes that characterise how 

risk management ought to be viewed and considered across the organisation. 

BARC will provide risk management oversight, which amongst others, allows them ensure that the 

risk management philosophy is consistent with stakeholder expectations/industry best practices, 

and make necessary adjustments in the event of any misalignment. 

Risk Management Process 

FMDQ risk management process will comprise communication and consultation with external and 

internal stakeholders, establishment of organisational objectives, risk assessment, risk treatment, 

monitoring and review. The results of the risk management process will be reported to BARC and 

Management to aid their oversight capacity in order to gain assurance that risks are being managed 

within approved risk levels. BARC will be presented with additional reports to improve its 

understanding of the risk management process and the risks identified through this process.
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Mr.  Aig-Imoukhuede is the Chairman, Board of Trustees of 
the Financial Markets Dealers Association (FMDA) and former 
Group Managing Director/Chief Executive Officer of Access 
Bank PLC.
He is a member of the Nigerian Economic Intelligence 
Management Team and First Vice President of the Nigerian 
Stock Exchange.
He was also Treasurer and Executive Director of Guaranty 
Trust Bank PLC at different times.

Board Chairman, FMDQ OTC PLC

Board Vice Chairman and Chair, Board Markets and 
Technology Committee

Mr. Aku is a member of the Board of Trustees of FMDA, 
Chairman of the FMDA NIBOR Commitee and a past 
President, Money Market Association of Nigeria (now FMDA).
He is the Managing Director/Chief Executive Officer of 
Ecobank Nigeria Limited.
He is a former Executive Director of Afribank PLC (now 
Mainstreet Bank Limited) and former Treasurer of Citibank 
Nigeria Limited.

FMDQ Transition Board Members

FMDQ currently has a 12-man Board of Directors, comprising 10 non-executive directors, 1 executive 
director and 1 independent director. They were strategically selected to give broad yet specialised 
representation considering FMDQ's dual securities exchange and SRO status. Each member of the 
Board has a minimum of 10 years' experience in the financial markets. The Board members are 
profiled as follows:
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Mrs. Adesola is a member of the Board of Trustees of FMDA and the 
Managing Director/Chief Executive Officer of Standard Chartered Bank 
Nigeria Limited.
She is a former Executive Director of First Bank of Nigeria PLC, former 
MD/CEO of Kakawa Discount House Limited, and former Treasurer of 
Citibank Tanzania.

Chair, Board Finance and General Purpose Committee

Mr. Onwuka is a member of the Board of Trustees of FMDA, and former 
Chairman of Enterprise Bank Limited.
He was also Treasurer and Group Managing Director/Chief Executive 
Officer of Diamond Bank PLC at different times.

Chair, Board Governance and HR Committee

Chair, Board Regulation and Supervision Committee

Mr. Onyema is the Chief Executive Officer of The Nigerian Stock 
Exchange.
He is the Chairman of the Central Securities Clearing System (CSCS) PLC, 
and Vice President of the African Securities Exchanges Association  (ASEA).

Chair, Board Audit and Risk Committee

Alhaji Nda is the Chairman of Midland Advisors Limited.
He is also a former Director, Foreign Operations (including FX Markets & 
Reserves Management) of the Central Bank of Nigeria (CBN), and a former 
Director of Currency Operations at the CBN.
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Mr.  Sanni is the Chief Executive Officer of Stanbic IBTC PLC.
He once served as the CEO of IBTC Pension Managers Ltd.
He was also a Non-Executive Director of IBTC Chartered Bank PLC and a 
Director at Stanbic IBTC Asset Management Ltd.
He has extensive experience in credit and marketing, corporate finance, 
asset management and stock broking.
As the MD/CEO of Stanbic IBTC Bank PLC, he is Chair  of the Financial 
Markets Sub-Committee of the Bankers’ Committee.

Director

Director

Director

Mr.  Jaiyeola is a member of the Board of  Trustees of FMDA.
He is the Managing Director/Chief Executive Officer of Kakawa Discount 
House Limited and its former Treasurer. He is a Director of the Nigerian 
Economic Summit Group.
Mr. Jaiyeola is the immediate past President of The Chartered Institute of 
Bankers of Nigeria (CIBN) and a past President of MMAN (now FMDA)

Dr.  Sogunle is the CEO, Stanbic IBTC Pension Managers Limited.
He is the former Head of Risk Management and Chief Compliance Officer 
of Stanbic IBTC Bank PLC.
He was also the Head of Treasury and Financial Services for Stanbic IBTC 
Bank PLC.

Mr. Dawodu is the immediate past President of FMDA and currently a 
member of the Governing Council.
He is the Chief Operating Officer of Citibank Nigeria Limited and was also 
the bank's Treasurer.
He is a member of the Board of  Trustees of the CFA Society of Nigeria.

Director
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Director

Managing Director/ Chief Executive Officer

Mr.  Adegbesan is the President of FMDA and Chairman of the FMDA 
Governing Council.
He is the Head of Global Markets at Stanbic IBTC Bank PLC and Director of 
Stanbic IBTC Stockbrokers Limited.

Mr. Onadele is a member of the Board of Trustees of FMDA and former 
Chairman of the Market Development Committee of FMDA.
He was also World Bank-IFC Country Manager of the Efficient Securities 
Market Infrastructure Development (ESMID) program.
During his banking career, he was the Chief Operating Officer of Leadbank 
PLC, MD/Chief Executive of Trust Bank of Africa, Treasurer of FCMB and 
Chief Dealer at Citibank Nigeria.
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Directors’ Report
 

For the year ended 31 December 2013
 

The Directors present their annual report on the affairs of FMDQ OTC PLC ("the Company") together with the  audited 
financial statements and auditor's report for the year ended 31 December 2013. 

 

       

(a)

 

Legal form and principal activity

 

FMDQ OTC PLC was incorporated in Nigeria under the Companies and Allied Matters Act on 6th January 2011 as a 
public liability company, and was licensed by the Securities and Exchange Commission on 6th November 2012 to perform 
the functions of an Over -the-Counter Market in the Capital Market.

 

The Company  commenced operations on 1 January 2013.

 

 

(b)

 

Principal activities

 

The principal activities of the Company is to develop, control, operate, manage and oversee the over-the-counter market 
platform for trading securities.

 

 

(c)

 

Reporting framework

 

During the 2012 financial year, the Company adopted the International Financial Reporting Standards (IFRS) in 
compliance with the requirements of the Financial Reporting Council.

 
 

(d)

 

Operating results

 

Highlights of the Company's operating results for the year are as follows:

 

31 December 

 

31 December 

In thousands of Naira

         

2013 

 

2012 

Total Revenue

                     

155,653 

 

80,275 

(Loss)/Profit before tax

 
          

(133,355)

 

28,392 

Taxation

                         

-

   

-

(Loss)/Profit after taxation

     
          

(133,355)

 

28,392 

(e)

 

Proposed dividend

 

No dividend was proposed by the Board of Directors in respect of the financial year ended 31 December 2013. (December 
2012: Nil). 

 

 
 

(f)

 

Directors and their interests

 

The directors who held office during the year and to the date of this report were:

 

 

Aigboje Aig-Imoukhuede Chairman (appointed effective  March 7 2012)

Bola Onadele. Koko Managing Director/Chief Executive Officer (appointed effective June 13 2013)

John Delaney Chief Operating Officer (resigned effective February 28 2014)

Jibril Aku Director (appointed effective February 22 2012)

Muhammad Nda Director (appointed effective February 22 2012)

Emeka Onwuka Director (appointed effective February 22 2012)

Oscar Onyema

 

Director (appointed effective  February 20  2013)

Demola Sogunle

 

Director (appointed effective February 22 2012)

Bola Adesola

 

Director (appointed effective February 22 2012)

Laoye Jaiyeola

 

Director (appointed effective February 22 2012)

Yinka Sanni

 

Director (appointed effective October 4 2013)

Akinsowon Dawodu

 

Director (appointed effective January 6 2011)

Sola Adegbesan

 

Director (appointed effective June 13 2013)

None of the directors has interest in the shareholding of the Company as required to be disclosed under section 275 of the 
Companies and Allied Matters Act (CAMA) of Nigeria.
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(g)  Directors' interest in contracts  
    

None of the directors has notified the Company for the purpose of section 277 of the Companies and Allied Matters 
Act of Nigeria, of their direct or indirect interest in contracts or proposed contracts with the company during the year.

 
(h)

 

Major Shareholding

 

According to the register of members, no shareholder other than the under-mentioned held more than 5% of the issued 
share capital of the Company as at 31 December 2013.

 
2013

 

2013

 

2012 2012

Name

 

No. of shares

   

% Holding

 

No. of shares % Holding

   

Central Bank of Nigeria 

 
              

100,000,000 

 
 

18.69%

 
      

100,000,000 
18.69%

The analysis of the distribution of the shares of the Company at the end of the financial year is as follows:

Share range

 
  

No. of Shareholders

   

% Holding

 

No. of 
holdings

Local shareholders

 

1-15,000,000

 

25

 

81.31%

 

435,000,000 
15,000,000 and above

 

1

 

18.69%

 

100,000,000 

     

26

 
  

100%

 
      

535,000,000 

  

(i)

 

Property and equipment

 

Information relating to changes in property and equipment is given in Note 15 to the financial statements.statements.

 

(j) Charitable contributions and other donations

 

The Company made no charitable contributions and donations during the year. (2012: Nil).

 

(k)

 

Employment of disabled persons

 

The Company had no disabled person in its employment as at 31 December 2013 (2012: Nil). The applications for 
employment by disabled persons are always fully considered bearing in mind the respective aptitudes and abilities of 
the applicants concerned. In the event of members of staff becoming disabled, every effort will be made to ensure that 
their employment with the Company continues and that the appropriate training is arranged. It is the policy of the 
Company that the training, career development and promotion of disabled persons should, as far as possible, be 
identical with that of other employees.

 

 

 

 

 

   

(l)  Health, safety and welfare at work  

The Company enforces strict health and safety rules and practices at the work environment, which are reviewed and tested 
regularly. The Company retains top-class private hospitals where medical facilities are provided for staff and their 
immediate

 

families at the Company's expense. Fire prevention and fire-fighting equipment are installed in strategic 
locations within the Company's premises.

 
 

(m)

 

Employee consultation and training

 

The Company places considerable value on the involvement of its employees and has a policy of keeping them informed 
on matters affecting them as employees and on various factors affecting the performance of the Company.

The Company places emphasis on employee development and training. Consequently, in-house training was organised 
with additional training from educational institutions for its employees.
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(n)  Events after the end of the reporting period  
 During the year, the Board of Directors of FMDQ OTC PLC and the Governing Council of the Financial Market Dealers 

Association (FMDA) agreed to exchange liabilities due to FMDA of N76,888,888 for 64,074,074 ordinary shares of 
FMDQ at N1.20 per share. Accord ingly the liability was reclassified to deposit for shares in equity. The shares have been 
allotted subsequent to year end and share certificate issued to FMDA as at 20 January 2014.

 
Furthermore, in the 2012 financial year, the Company received N50million

 

from NSE Consult Limited as payment for 
41,666,667 unit of shares of FMDQ. The shares have been allotted subsequent to year end and share certificate issued to 
NSE Consult as at 20 January 2014. 

 

In addition, FMDQ increased its authorised share capital from N535,000,000 to N1,000,000,000. The certificate of 
increase in share capital was registered with the Corporate Affairs Commission on 15 May 2014.

 
(o)

 

Auditors

 

Messrs

 

KPMG Professional Services, have indicated their willingness to continue in office as auditors, in accordance with 
section 357 (2) of the Companies and Allied Matters Act of Nigeria.

 
 

BY ORDER OF THE BOARD

 

For :

 

Company Secretary

 

18 July 2014

 

FRC/2013/NBA/00000004915
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Statement of Directors’ Responsibilities in Relation to the Financial Statements for the 
year ended 31 December  2013

 

The directors accept responsibility for the preparation of the financial statements set out on pages 52 to 
78 that give a true and fair view in accordance with International Financial Reporting Standards 
(IFRS) and in the manner required by the Companies and Allied Matters Act of Nigeria and the 
Financial Reporting Council of Nigeria Act, 2011.

 

The directors further accept responsibility for maintaining adequate accounting records as required by 
the Companies and Allied Matters Act of Nigeria and for such internal controls as the directors 
determine is necessary to enable the preparation of financial statements that are free from material 
misstatement whether due to fraud or error.

 
The directors have made an assessment of the Company's ability to continue as a going concern and 
have no reason to believe that the Company  will not remain a going concern in the year ahead.

 

 

 SIGNED ON BEHALF OF THE BOARD OF DIRECTORS BY:

 

                 
 

Mr. Aigboje Aig -Imoukhuede, 
CON 

 

Mr. Bola Onadele. Koko

 

Chairman

 

Managing Director/CEO

 

18 July 2014

 

18 July 2014

 

FRC/2013/CIBN/00000001999

 

FRC/2014/ICAN/00000008637
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INDEPENDENT AUDITOR'S REPORT

To the members of FMDQ OTC PLC

We have audited the accompanying financial statements of FMDQ OTC PLC (“the Company”), 
which comprise the statement of financial position as at 31 December 2013,  statement of 
comprehensive income, statement of changes in equity, and statement of cash flows for the year 
then ended, and a summary of significant accounting policies and other explanatory information, as 
set out on pages 52 to 78.

Directors' Responsibility for the Financial Statements

The directors are responsible for the preparation of financial statements that give a true and fair 
view in accordance with International Financial Reporting Standards and in the manner required by 
the Companies and Allied Matters Act of Nigeria and the Financial Reporting Council of Nigeria 
Act, 2011, and for such internal control as the directors determine is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether due to fraud or 
error.

Auditor's Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We 
conducted our audit in accordance with International Standards on Auditing. Those standards 
require that we comply with ethical requirements and plan and perform the audit to obtain 
reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor's judgment, 
including the assessment of the risks of material misstatement of the financial statements, whether 
due to fraud or error. In making those risk assessments, the auditor considers internal control 
relevant to the entity's preparation and fair presentation of the financial statements that give a true 
and fair view in order to design audit procedures that are appropriate in the circumstances, but not 
for the purpose of expressing an opinion on the effectiveness of the entity's internal control. An 
audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by the directors, as well as evaluating the overall 
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion.

Opinion
In our opinion, these financial statements give a true and fair view of the financial position of 
FMDQ OTC PLC (“the Company") as at 31 December  2013, and of the Company's financial 
performance and cash flows for the year then ended in accordance with International Financial 
Reporting Standards and in the manner required by the Companies and Allied Matters Act of 
Nigeria and the Financial Reporting Council of Nigeria Act, 2011.
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Report on Other Legal and Regulatory Requirements

Compliance with the Requirements of Schedule 6 of the Companies and Allied Matters Act of 
Nigeria

In our opinion, proper books of account have been kept by the Company, so far as appears from 
our examination of those books and the Company's statement of financial position and statement 
of comprehensive income are in agreement with the books of account.

Signed:

Akinyemi J. Ashade, FCA
FRC/2013/ICAN/00000000786

For: KPMG Professional Services
       Chartered Accountants
18 July 2014
Lagos, Nigeria
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Statement of comprehensive 

income  
For the year ended 31 December 2013  

31 December 
 

31 December 
 In thousands of Naira

 
Notes

   
2013

     
2012

 

Transaction fees

 

7

 
          76,467 

                  

-

    
Interest income

 

8

 
          50,968 

 
           80,275 

 
Other income

 

9

 
          

28,218 

                  

-

    
              Operating income

 
        

155,653 

 
           

80,275 

 
Personnel expenses

 

10

 
         

(70,095)

 
         

(20,783)

 Other operating expenses

 

11

 
       

(207,288)

 
         

(29,662)

 
Depreciation and amortisation

 

16,17

 
         

(11,625)

 
           

(1,438)

 (Loss)/Profit before income tax

     
       

(133,355)

     
           

28,392 

 
Income tax expense

 

12

                 

-

                     

-

    (Loss)/Profit after tax

     
       

(133,355)

     
           

28,392 

 

Other comprehensive income, net of income tax:

 

Total comprehensive income for the year

     

       

(133,355)

     

           

28,392 

 

The accompanying notes form an integral part of these financial statements.
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Statement of financial position  
As at 31 December 2013  

31 December
 

31 December

In thousands of Naira
 

Notes
   

2013
  

2012

ASSETS

 Cash and cash equivalents

 

13

               

26,258 

 

52,788 

Investment securities

 

14

             

352,319 

 

562,551 

Property and equipment

 

15

               

94,719 

 

11,962 

Intangible asset

 

16

               

35,614 

 

-

Other assets

 

17

             

122,820 

 

8,980 

Total assets

                 

631,730 

  

636,281 

LIABILITIES

 
Other liabilities

 

18

               

90,445 

 

88,530 

Total liabilities

                   

90,445 

  

88,530 

EQUITY

 

Share capital 

 

19

             

535,000 

 

535,000 

Retained earnings

           

(120,604)

 

12,751 

Deposit for shares

             

126,889 

 

Total equity

                 

541,285 

  

547,751 

Total liabilities and equity

                 

631,730 

  

636,281 

These financial statements were approved by the Board of Directors on 18 July 2014 and signed on behalf 
of the board of directors by:

 

___________________________________)

  

Mr. Aigboje Aig -Imoukhuede  (Chairman)

FRC/2013/CIBN/00000001999

 

___________________________________)

 

Mr. Bola Onadele (Managing Director/CEO)

FRC/2014/ICAN/00000008637

Additionally certified by:

___________________________________) Adekunle Adesuyi (Financial Controller)

FRC/2014/ICAN/00000008584
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Other Financial Information 

 Value added statement 
For the year ended 31 December 2013

 31 December

 
31 December

 

 

In thousands of Naira 

   

2013

    

% 

   

2012

    

% 

 

 

Operating income 

 
         

155,653 

 

           

80,275 

 

 

Brought in goods and services -local 

 
        

(207,288)

 

          

(21,683)

 

 

Value added 

   
          

(51,635)

   
        

100 

   

           

58,592 

   

100 

            

    

 

Applied to pay: 

 

 

-

    

Employees as wages and salaries 

 
           

70,095 

 
      

(136)

 

           

20,783 
 

35 

 Retained in the business:  

  - For replacement of property and equipment   
             

8,486  
        

(16)  
             

1,438  2 

  
-

 
For replacement of intangible asset       

 
             

3,139 
 

          
(6)

 
             

7,979 
 

14 

 
-

  
To augment reserves 

 
        (133,355)

 
        258 

 
           28,392 

 
49 

 

Value added 

   
          

(51,635)

   
        

100 

   
           

58,592 

   

100 
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